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About Grosmont Community Council  

The Council as a Corporate Body  

A Community Council is a corporate body with a legal existence of its own which is quite separate from that of its members. Its lawful acts, assets and liabilities are its own and not those of its individual Members. Any decisions taken by the Community Council are the responsibility of the whole body, and it is irrelevant if any particular Member agreed or disagreed with any particular proposal. 

A Community Council can legally raise money through the Precept – a levy which its residents pay through the Council Tax. It also has a range of powers which allows it to spend this public money on the services which it provides. These may include the provision of Playing Fields, Playgrounds, Public Parks, and Community Centres. Parish/Town Councils were established in 1894 by an Act of Parliament and were further reformed into Community Councils by the Local Government Act 1972, when Wales was divided into communities. 

The Community Council has a duty to ensure that the rules for the administration of the Council are followed – the Council must appoint a Chair, appoint a Clerk, appoint a Responsible Financial Officer, appoint an independent and competent internal auditor, hold an Annual Meeting of the Council and keep records of all decisions related to Council business.   

Council meetings are held once a month on the second Tuesday, except for August when the Council is in recess. 

The Community Council is an elected tier of local government. There are seven Community Councillors elected or co-opted as Members of Council to represent around 580 registered voters, and they manage a budget of approximately £30,000. 

Unlike County Borough Councillors, they receive no direct salary and are only able to accept limited remuneration or expenses. Many Grosmont councillors have opted to forego remuneration and effectively give their services free to the residents they represent. 

Grosmont is split into three wards – Grosmont, Llangua and Llangattock Lingoed.




Councillors as Individuals 
 
Community Councillors are elected by the electors of the community under Section 16 (2) of the Local Government Act 1972 every 5 years. A Councillor can also be returned by local by-election or co-option. Anyone elected as a councillor cannot act as a councillor until they have signed the formal declaration of acceptance of office. This includes an undertaking to abide by the Code of Conduct that has been adopted by the Council. Members are also required to declare any interests which they have, for example, in any associations or affiliations with groups, bodies or individuals. It is the individual Councillor’s duty to declare an interest and leave a meeting if any issue being discussed could be perceived as securing any type of advantage to the Member. 

Councillors have a duty to act properly and responsibly in their role as a councillor, both in person and when corresponding through social media or other means, and a responsibility to attend community council meetings when summoned to do so. 
When summoned to a meeting, Councillors will have been provided with an agenda, minutes, and reports. This allows them to prepare for the meeting and ensure that they are properly informed on the matters to be discussed. 

They have a responsibility to act on behalf of the whole electorate, take an interest in all issues equally, and represent the views of the wider community in the discussions. 

In 2024 – 2025 the Council comprised of the following members:
Lowri Wynn Morgan (Chair)
Jude Rodgers (Vice Chair)
Jamie Edwards
Jan Williams
Margie Barker
Witek Mintowt Czyz
Nicholas Jones

The Chair 

The Chair is elected by the Members at the Council’s Annual Meeting and serves for 12 months. The Chair is in a position of authority in presiding at meetings of a community council. With the advice of the Clerk, the Chair is responsible for ensuring that effective and lawful decisions are taken at the meetings of the Council. There are several aspects to being a good Chair including a commitment to the role, a willingness to appreciate the views and experiences of others and the ability to manage meetings in an orderly manner. 

It is important that there is mutual respect between the Chair and the Clerk and between the Chair and the other Members. The Chair has a casting vote in the event of a tied vote. No single individual councillor (including the Chair) can make a decision on behalf of the Council. 

The Chair is responsible for involving all councillors in discussion and for ensuring that Members keep to the point. The Chair is often the public face of the Council and, in this respect, will be expected to convey the corporate view and not his/her personal view. 

The Clerk  

The Clerk is employed by the Council to provide administrative and professional support for the Council’s activities. Any other members of staff employed by the Council are responsible to the Clerk who is their line manager. 

The Clerk’s primary responsibility is to advise the Council on whether its decisions are lawful and to recommend ways in which discussions can be progressed. The 
Clerk takes their instruction from the Council and not from any individual Councillor. It is the Clerk’s duty to implement the decisions taken by the Council, although certain actions can be delegated by the Council, so that the Clerk may act on their behalf. 

The Clerk for Grosmont Community Council is also the Council’s Responsible Financial Officer. The role involves a broad spectrum of work and responsibilities, including financial management, personnel management, administration, estates management, project management, and health and safety. 

Whilst it is good practice for the Clerk to consult on the content of an Agenda with the Chair, the Clerk has the final say as the Council’s “proper officer” and legal signatory of the agenda. All correspondence for the Council should be addressed to the Clerk. 

Functions carried out by the Council  

The Council is responsible for Grosmont Town Hall that is located at the heart of Grosmont. Plans for renovating the Town Hall have been taking place over the year of 2024 -2025.
The Council also has responsibility for a grass verge that is located near the Town hall.
The Council takes its representative role on behalf of the community seriously and is often consulted by Welsh Government and other public bodies on its views in relation to their policies and activities.

Key contact information
Due to the Clerk having ongoing illness the council were operating most of the year without a Clerk to act on their behalf.

Website
www.grosmont.wales

Financial Information
Income: Precept for 2024/25 was set at £30,000. At the end of the financial year the balance carried forward was £67,217. This was higher than expected due to the council being unable to make payments. The running costs of the Council cover the Clerks and caretaker/cleaners’ salary, expenses, audit fees, insurance, memberships to One Voice Wales (body representing local councils in Wales), grounds maintenance and running costs for the Town hall.
The accounts and annual summary can be located on the Councils website.



Reserves and Assets

The Council has £30,000 in reserves to go towards the renovations of the Town hall. The Council holds several assets, the main one being the Town hall.

Staying connected with the Community

The Council aims to engage with its community as much as possible and this is done through the monthly meeting, notice boards and our website which also allows for local community groups to post. 

The Council pays for the publication of a twice annually magazine called the Link which is edited by Nicholas Jones and all the councillors help distribute it in the Grosmont Community Council area.

Looking forward to 2025 – 2026

The Council is working in partnership with local community group Grosmont Futures to renovate the Town hall and create a Community Hub as well as a Biodiversity plan.
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